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Hire Laker talent
in minutes, not weeks.

Stunio is Grand Valley's own early-talent platform, and it's far more than
a place to list openings. Every role you post is matched to vetted,
available Lakers who accept in a single tap and arrive ready to work.

o/ OF JOBS BOOKED
It isn't a job board you hope students check. It's a managed workforce 95 S, AR 0N E
you can staff in minutes, with hiring, scheduling, and payments in one
place.
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HOW IT WORKS

You post it. Stunio runs it.

YOU POST ANY TYPE OF WORK STUNIO RUNS THE OPERATIONS
Flexible shifts Shor?-term > © Credentials & checks E5 Payments & payroll
projects
Micro-internships Inti':_s:rl)gs & > ) © Geocheck-ins £ Flexible scheduling
Stunio handles >
Part-time & the rest o . . . L
seasonal Entry-level roles Compliance tracking  v¢ Ratings & pipeline

demo.stunio.com



http://demo.stunio.com

THE OPPORTUNITY AT MEIJER GARDENS

Food service staffing, solved

THE CHALLENGE
HOW STUNIO SOLVES IT

« Roles that need to fill fast, often on short v Warm, motivated Lakers who accept
notice shifts on demand

« Scheduling that lands on leaders who v Matching, scheduling, verification, and
already have full plates pay all handled

v Same-day fills, no applicant review on

» High turnover across food service and _
your side

events

v A rated talent bench that grows with

* No reliable bench to step in for a single shift _
every shift




FROM POST TO HIRED

Three steps to hired

0 P<_)st|n under 2 e Lakers accept instantly e
minutes

Your pipeline

compounds
Describe the role and pay. Stunio Matched students confirm with Every engagement builds a rated
instantly surfaces matched, one tap, each carrying a verified talent pool that's ready when you
available Lakers. No applicant rating from prior work. You fill hire again. The pipeline grows

review required. roles in minutes. itself.

95% booked in under 3min  4.89 / 5 average employer rating




A WARM PILOT

A low-risk first step

v Start with food service and event shifts, the roles causing the most heartburn

v/ GVSU Lakers are already registered and ready to accept work

v/ A small, warm rollout: you tell us the roles, we bring the students

v/ Stunio handles matching, scheduling, verification, and pay, so it is no extra load on your team

v/ No cost to explore the fit, with GVSU standing behind the connection

Founding partner: GVSU | Live across West Michigan | Students ready now




PROVEN WITH ENTERPRISE PARTNERS

“Stunio enables us to move from manual, disconnected tracking
to an integrated, enterprise approach that strengthens early
talent pipelines and supports long-term workforce
sustainability.”

VP of Workforce Development, Henry Ford Health

95% 4.89 / 5 Same day

of jobs booked in under 3 min average employer rating most partners live to hire



DISCOVERY

A few things we'd love to understand

Where do your staffing gaps hit hardest, and when in the week or season?

Which roles are toughest to fill on short notice?

How is scheduling handled today, and what is not working?

What would make a pilot a clear win for your team?
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Ready to put Lakers to work?

We'll shape the first pilot around what we hear from you today, and can have Meijer
Gardens live in days.

Adam Green
Founder & CEO, Stunio

adam@stunio.com |  stunio.com



